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India’s demographic dividend could become a demographic disaster, if our youthiul population are not equipped with skills needed for a livelinood. The current skilling ecosystemn has four key quality related challenges:
tralner quality, lack of Iife skills tralning, attrition post tralning, authenticity of certificates and assessment. Tata STRIVE has innovated to address all these four challenges, Ina manner that s replicable and scalable, The model
addresses the needs of the high- risk communities such as the poor, SC/ST/OBC and women. The innovation Is the creation of a choreographed training value chain (pre onboarding te placements) through unique
methodology, pedagogy and technology. The programme has scaled up to 60+ centres, benefiting thousands of families across 20+ states.,
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